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SDG 5: Gender Equality

Through various effective Policies and Practices in Place.
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5. Institutional forum for Women

DMIMS (DU) established its autonomous cell for women named “Institutional Forum for
Women™ was on 23" Nov. 2010 with the aim of women empowerment, providing guidance,
support and conducive working environments to all women employees and students in DMIMS._
The objectives for the cell are

. To confront their difficulties. create conducive working atmosphere,
Strengthening the greievance redressal system

Eliminate any sort of discrimination against women

Achievement of gender equality.
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Women emposerment by providing unique platform for the development of its members
& thereby having a mission of striving to create better & just society by empowering
women.

6. To conduct Gender sensitization orientation workshops

7. Undertake gender audits he activities conducted by the Institutional Forum for Women
during the year are as under:

Gender Equality
Workshop
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Gender Equality
Logo Competitions

Activities summary

Sensitization Orientation
Programs-27 program-4

Re-sensitization
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6. Internal Complaint Committee
The Internal Complaint Commuttee is constituted under the university as per the statutory norms.

The committee is headed by a Chaiperson and has representation of Lawyers, Societal stake
holders, prominent citizen associated with social activities, apart from representation from all
cadres of staff and students of the university.

The commaittee looks mto the complaints filed by the women employees and students pertaining
to sexual harassment at the work place and conducts the inquiery. The recommendations of the
committee and placed before the relevant authority and acted upon. The University follows the
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policy of Zero Tolerance to the sexual harassment of women at work place and ensures prompt
redressal of greivances and action against the erring persons as per the law, therby providing safe
and conducive working enmvironment foe the felame employees and students.
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